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REPRESENTATIVE APPOINTMENTS PANEL 
 
 

STATUS:   ELECTED COMMITTEE MEMBER  
   (NO VOTING RIGHTS AT COUNCIL, AGM OR SGM) 
 
QUALIFICATIONS:   Of Greatest Benefit (Preference)  

  Previous recent experience in selection of coaches and 
managers at rep level  

  Previous recent experience in selection of coaches and 
managers at club level  

  Foundation Coaching Accreditation  
  Previous recent experience (minimum 3 years) as a coach at 

club level  
 
  Beneficial  

  Development Coaching Accreditation Current  
  Previous recent experience in either Senior or Junior Rep 

programmes  
  Previous recent experience as a Senior or Junior Rep coach  

 
OTHER CRITERIA:  The elected and invited members of the Rep Appointments 

Panel must not be appointed as a Senior or Junior rep coach 
or Assistant Rep Coach. A member of the Rep Committee, 
senior or Junior rep selection committees cannot be a 
member of the Rep Appointments Panel. 

 
“The Rep Appointments Panel shall consist of: 
 
(i) A representative from the Executive Committee (non-voting), a maximum of three 

(3) elected members (with relevant qualifications and background) and a 
maximum of two (2) invited members. 

 

(ii) The invited members will be required to have sufficient qualifications and 
experience to hold this position and will be appointed by the Executive on 
recommendation of the Representative Committee. 
 

 

(iii) No member of the Rep Committee or Rep Selection panels will be eligible to be a 
member of the Rep Appointments Panel. 
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DUTIES AS LISTED IN BY LAWS:  
 
“The Duties of the Rep Appointments Panel are:  
 

(i)  The selection of senior and junior representative coaches  

(ii)  The selection of senior and junior representative team managers in consultation 
with the appointed senior representative coach and the Rep Liaison Officer. 

(iii) the selection of appointments is in line with the strategic direction of the Rep 
program. 

(iv)  To ensure Nomination forms, which includes KNA Commitment, are completed 
before each appointment is made.”  

 
 
RESPONSIBILITIES RE ABOVE DUTIES:  
 
Attend meetings of the Rep Appointments Panel as requested 
 
Call for EOI/nominations for senior and junior representative coaches for each of the 
teams.  
 
Nomination forms should be sent to current and past representative coaches and 
Managers, posted to the KNA website, and sent to the Secretary of each Club.  
 
Representative coaching appointments are required for the State Championship teams 
(17/19/21/Open/Masters, State League teams and Night Interdistrict teams and State 
Age teams (12/13/14/15 years); Development teams (12/13/14/15 years); and Talent 
teams (11 years). 
 
Ensure appointments are in line with strategic direction of Rep Program and liaise with 
Rep Committee to ensure no issues re appointments prior to ratification by Executive. 
 
Coaching appointments include the respective coach and assistant coach (which should 
be performed in consultation with the respective coach). 

 
Ensure satisfactory recent knowledge of each of the coaches nominating for selection by 
having observed them coaching and/or reviewed their resume, and making sufficient 
external enquiries to assist in the decision process 
 
When making coaching appointments the committee is to consider as a relevant factor 
that an applicant may be related to a member of the team (a player) or the management 
team (including coach or assistant coach or manager).  
  
Call for EOI/nominations for Senior and junior representative managers for each of the 
teams. Nomination forms should be sent to current and past representative managers, 
posted to the KNA website, and sent to the Secretary of each Club.  
 
Senior and junior representative manager appointments are required for each of the 
representative teams in which a senior and junior representative coach is appointed 
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(refer above). The manager appointments should be made in consultation with the 
Coach and in liaison with the Rep Liaison Officer  
 
Liaise with the respective appointed senior and junior representative coach to ensure 
that the final selection of manager has the full support and backing of the coach.  
 
Ensure satisfactory knowledge of the duties and responsibilities of the senior and junior 
representative managers  
 
Ensure satisfactory recent knowledge of each of the managers nominating for selection 
by having reviewed their recent experience  
 
When appointing Managers, the committee is to consider as a relevant factor that an 
applicant may be related to a member of the team (a player) or the management team 
(including coach or assistant coach or manager).  
 
No member of the Representative Committee can be a member the Representative 
Appointments Panel. 
 
OTHER RESPONSIBILITIES:  
 
Nominate a Panel member in the role of Chairperson.  

 
Develop and maintain an active dialogue with all appointed coaches and managers  

 
Ensure that both Senior and Junior Rep Selection Convenors are invited to report to a 
meeting of the Rep Appointments Panel in an advisory capacity to provide an appraisal 
of the recent senior and junior rep coaching performances and to provide insight into 
the specific requirements the senior rep selection committee is seeking in the ensuing 
senior and junior rep coaching appointments   Obtain a report in writing 

 
Arrange for members to attend one (1) match and/or one (1) training session of all 
teams that the coaches, assistant coaches and managers were appointed to including 
State and State Age. 

 
Arrange if possible, for members to attend sufficient State League games not involving 
KNA teams to observe comparable coaches and potential future coaches  

 
Attend any other Representative related tasks that may be relevant to the improvement 
of the KNA Representative programme 


